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Sales Operating margin
LFL vs 2023 vs 2023 en 2023 3
"' ,”

/ -

Net profit, Group share Dividend
- Adjusted* net profit, Group share
— Leverage stable at Proposed at AGM

of May 20, 2025

EBITDA

*For the provision covering the full amount of the fine imposed by the French Competition Authority.
The Group has decided to appeal to Paris Appeal Court, for the decision to be annulled 7

20/05/2025



Annual revenue up by 5% organically

Steady growth in annual Consumer sales

Year of consolidation at high levels in the Professional business
Operating Result from Activity up 10%

Acquisitions and further strategic reinforcement
in the Consumer and Professional businesses
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Robust annual performance, in line with expectations ™

Organic growth Currency effect

+5.0% -2.6%

8,006

I—I—I

+3.2%

20/05/2025
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Year of consolidation in Professional
Robust momentum in Consumer

Professional Consumer
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Professional \
Year of consolidation at high leve

FY 2024

€975 m Organic decline on the back of an exceptional 2023 comparison
+1.4% base (+27% LFL)

-4.5% LFL > Fewer deliveries under large deals...

> .. butgoodlevel of core business

Continued strategic reinforcement
>  Start of construction for our new hub in China

Professional Culinary with the acquisition of Sofilac (Charvet/Lacanche)

20/05/2025
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Consumer
Steady growth in 2024

FY 2024

€7,291Tm

+3.5%
+6.3% LFL Small Domestic Equipment markets buoyant overall

Macroeconomic environment still complex

Strong organic growth over the year: +6% / +9% excluding China

> 0.2 points of growth linked to loyalty programs

> Growth driven by EMEA and North America: all major countries in these
regions are growing (excluding UK)

20/05/2025
La 12
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Widespread growth . -
driven by strong momentum in EM EA and the Amerlcas*.’

T | wm 2024 2024 LFL

EMEA 3,475 3,733 +10.2%

AMERICAS 1,113 1,170 +9.4%

ASIA 2,457 2,388 -0.7%

TOTAL Consumer 7,045 7,291 +6.3%

20/05/2025 13
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2024 ORFA up |

GROUPE

Operating Result €802m

from Activity (ORFA) +10.5% vs 2023
- 0

0
Operating margin 9'7 /0
+60bps vs 2023

20/05/2025
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Changein net debt

73
w G

17 -6 . Share

194 -_— P buybacks*#

Restructuring Currencies Acquisitions*
and other

Free Dividends

cash flow

_—

12/31/2023 12/31/2024

* Incl. SEB Alliance

20/05/2025
#* SEB S.A. and Supor 15
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Solid and balanced financial structure

Ratios at 31/12

2021 2022 2023

—&-—Net financial debt/Adjusted EBITDA
—4¢—Net financial debt/Adjusted EBITDA (excl. IFRS16)

20/05/2025

1.7

e 1.6
Excl. M&A
and IFRS 16

Stable leverage ratio at 1.8x

Strengthened financial structure and
extension of average maturity

= New banking facility of €495m
= ]2-year private placement of €150m

As of 12/31, €2.5bn in available liquidity
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R&D center, purchasing and production facility

Investment of €60m
Better product coverage
Major strengthening in the Chinese market

3 F"J ;: ——

S5 My e

Deliveryin Q3 2025
Serial production in January 2026
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2024 highlights
Acquisition of Groupe Sofilac

High-end professional and semi-professional cooking equipment

> mostly in Professional segment

> Present in more than from

AMBASSADE

High-end High-end professional Cooking Reheating

cooking ranges cooking appliances equipment equipment

Outdoor
kitchens

20/05/2025
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2024 highlights
French Competition Authority

Background

Investigation launched in October 2013 covering the 2008-2013 period into the domestic electrical appliances
market in France

French Competition Authority decision in December 2024: €189.5 million fine for Groupe SEB for vertical restriction,
but full release on the cartel claim
Statement for appeal in Paris Court in February 2025

> Pending the outcome of the judicial appeal proceeding, the fine was fully provisioned on 31/12/2024 and paid in full
on 15/05/2025

> Groupe SEB cateqgorically refutes the allegations and assures that it has always complied with the law

20/05/2025
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2024 highlights
PFAS: a passed law exc]udmg coo

February 20, 2024: bill proposal submitted e

April 4,2024: passed in the first reading at the National Assembly L ASSEMBLEE NATIONALE

COMSTITUTION DU 4 OCTOEERE 1058
[HX-SEPTIEME LEGISLATURE.

PROPOSITION DE LOI

% COOkwa re is remo‘,ed from the bill proposal I visant @ protéger /a population de: risques /iés qux substances
perfluoroalkylées ef polyfluoroalkylées

(Texte définitif)

May 30, 2024: passed in the first reading at the Senate

February 20, 2025: passed in the second reading at the National Assembly

L'dssemblée nationale a adopté sans modification, en dewxiéme
lecture, la proposition de lol, modifiée par le Sénat, dont la teneur suit

Assemblée nationals 1 lacha - 2209, 2408 = T.A 276 (16° ligislanuzs).
929 (17 egislatur).

February 27, 2025: Final enactment of the law

20/05/2025 5
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2024 highlights .
ESG 2030 strategy & SBTi Net Zero vahdat1on -

7777777 -
Presentation of the new ESG strategy 2030 in
December 2024

I/
ESG
INVESTOR DAY

Make consumers’ everyday
lives easier and more enjoyable and
contribute to betterliving around theworld

OOO

()

Actasaleaderin the Act
for Nlature Circular Economy forAll

' N

Climate ] Eco-design [ Employees )
.

] [ Suppliers J

)

[ Consumers

New net-zero trajectory by 2050
approved by SBTi

Water

Substances j [ Communities)

W, LT R TP [ BT ST

E_I_z Actresponsibly & ethically

20/05/2025 53
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2024 highlights
15t refurbishment center in France

MAYENNE VERNON

SAINT-LO KRUPS J

Existing expertise and know-how at the Vernon, Pont-Evéque,
and Mayenne sites to train teams at Is-sur-Tille

FAUCOGNEY-

| Proximity between the sites at Faucogney-et-la-Mer (stock of
\ nearly 7.5 million spare parts) and Is-sur-Tille

Is-sur-Tille

MARIGNY

Tefal

PONT-EVEQUE 2"d hand sales target by 2030

3 to 5% of revenue in Small Domestic Appliances*

20/05/2025 * Scope: SDA products in major Western European countries o4


https://youtu.be/_Nqbmg14Otk
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2024 highlights
World first: launch of a pan recyc]_

A collection initiative ongoing since 2012, with already \ Sqﬁe::grgrrzrgﬁcfﬁ
2 million pans collected 9 LD o

. Y
pee T
In January 2025, the Group announces the launch of

an aluminum recycling programin France Rolled into
disks

=]

Objective: 20 million pans by 2027

Environmental impact: 95% reduction in CO2

.. . . Crushing
emissions through aluminum recycling

and refining

PEUT APPORTER
SA POELE
A L’EDIFICE

Xy

"Tefal- quahty /[ Mass
aluminum production

BIENTOT PRES
DE CHEZ VOUS

20/05/2025




2025 GENERAL MEETING

2024 highlights

20/05/2025

Launched in 37 countries, to some 19,000 eligible employees
Subscription rate of over 28%: > 50% in France*
Total value of the plan: over €19m

Employee share ownership increased to 3.3%

* Excluding retired people



2025 GENERAL MEETING

1st quarter an
2025 outloo

20/05/2025




2025 GENERAL MEETING

02.

SN

\_\\

I E:







GGGGGG

Sales broadly stable versus 2024

Continued good dynamic in Consumer, and return to growth in
China

As expected, comparison base still high in Professional Coffee

ORFA evolution: lower contribution in Professional, one-off negative
effects —incl. currencies
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Broadly stable sales

Salesin€m

Organic growth Currency effect

- 0.6% - 0.4%

+ 0.7%

Q12024 Q12025

20/05/2025 31



Q12025

€234m

-9.2%
- 21.7% LFL

Continuation of a strong comparison base (+ 18.5% Q12024)
> Focused on Chinain Professional Coffee
> Sequentialimprovement expected from Q2

Near-stable core business in Q1

First quarter of consolidation of La Brigade de Buyer

PPPPPP
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Consumer
Continued organic growth

20/05/2025

Q12025

€1,672m

+2.2%
+2.8% LFL

+ 3.3% excluding LP

Small Domestic Equipment markets still well oriented overall

Promising product launches and encouraging success for the
upcoming quarters

Sell-out up in almost all geographies, in particular in Western Europe
| France...

...and a noteworthy return to growth in Asia, more particularly in
China
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Outlook for 2025
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Confirmation of our growth scenario for 2025

Full-year organic sales
growth expected to be Volatile and uncertain environment, but:

around 5%
: Market resilience in EMEA

Growth prospects in Asia, particularly in China, for the full year

Ability to compensate the tariffs increase in the United States -
with a median estimate of the impacts linked to tariffs known to
date

Performance of our product innovations

Increase in ORFA as Gradual exit from a demanding comparison base in Professional
reported

20/05/2025 36
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Our mission

'I
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A global presence

11 %

North
America

More than

150

countries

20/05/2025

35 %

Western

Europe 1 6 o/o

OtherEMEA
countries

26 %

China

] %

OtherAsian
countries
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@® Cookware and kitchenware
@® Kitchen electrics
@® Home and personal care

@® Professional

20/05/2025

@ Saint-Petersbourg

Domazlice

%WI'IZERLAND
Canonsburg

Montebello .
( USA

Zuchwil ‘ Gradisca
Villafranca @ ITALY

Omegna

® EcvpT
Borg El Arab

La Moncada

Rionegro
.. Cajica
COLOMBIA
[ J
BRAZIL

@ tatiaia

RussiA
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CORE CONSUMER BRANDS

GLOBAL
Tefal

RowenTa Wiculivex KRUPS

REGIONAL

SUPGR ARNO IMUsS?3 &
aseB calor @
uﬂﬁ% MIRRO. WearEver ~anvex

P
Asia. Y cleck umco

20/05/2025

A,
Kran‘i?'our

rORGE ADOUR

PROFESSIONAL BRANDS

- “
schaerer Krafipour ((Un#s

swiss coffee competence

_ig — LaSan(Marca R‘Vf m
AKT@ zummo  pacojet

S
All-Clad
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A strong and international commercial presence

Multi-channel coverage for Consumer business, presence in more than 150 countries

7%
Group retail

41% }

E-commerce*

14%

Electrospecialists

15%
Traditional

16%

Food mass retail

*Pure players, DTC and Click & Mortar (Group estimates)

20/05/2025
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A robust and structured innovation process

Fine-tune
Understand societal trends and Integrate technological product development
consumer needs evolution (including Al) and the definition
of the consumer experience

Develop complete ranges

A process supported by substantial resources

Cutting-edge expertise in innovation Industrial expertise Cross-category synergies

A LONG-STANDING COMMITMENT TO IMPROVING CONSUMERS’ EVERYDAY LIVES

20/05/2025
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REVELATIONS

| DE L’ANNEE

LAUREAT

Ultimate Pro Express Pro Express
Power Pro Ultimate Il Vision

Pure Pop Pure Force Aerosteam Spot
cleaner
« Clean it »

Second year of growth close to 10%


https://youtu.be/p8taXJke7GI

2025 GENERAL MEETING

Versatile
Great com

FABRIQUE EN

FRANCE

9.60 12.60 13.60/14.80 ‘ 15.60
X-Force Flex range

45 min. Runtime 1h20
4+ >
100 Air Watts Power 245 Air Watts

20/05/2025

GROUPE

Launched
end-2024

X-Clean 10
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Cookwa re

Fixed handles | Remo\lab‘lﬁe‘ e
‘handles
1 S T.\

v Coated aluminum

R 7////7",:"_‘\
v Ceramic a7 el ]

v' Stainless steel

Accelerating international rollout...

S el E @
el I =

... while energizing historical markets...
i) o ’o

... with strong support from online sales

Sales growth close to 10%* in 2024

* LFL excluding LP

20/05/2025 49


https://youtu.be/NapBpcYK-SE
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Multi-functional

Single Dual drawer
drawer

Organic sales growth >50% in Continental Europe in 2024


https://youtu.be/KWsIFJOgF7g
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Blenders o
Supporting new uses through mnovatmn

Core business ~ Newuses

Perfectmix Cook
EEHEATING HIGH-SPEED BLENDERINEN

On-the-go

: High speed

Healthy cooking

Silent
Easy to use and
clean

High-speed Blender

Personal blender “Blend-up”

EMEA and Americas: organic growth >10% in 2024

20/05/2025 51


https://youtu.be/_2_NkxQjUrk
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In 2024
€2.5bn sales achieved

with products launched since 2022

52
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4 )

W Full auto

Mf schaerer coffee

machines

‘wﬁ" \W Traditional and
filter coffee makers

La Sén Marco

Cold
2ummo beverages

\_ J

World leader 3 :
(17 et ssional Beverages offering

ad customer base
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PROFESSIONAL
AND SEMI-
PROFESSIONAL
CULINARY

20/05/2025

Tefal
Présence

historique
indirecte

il S A
-Clad

METALCRAFTERS LLC

——
CANOMSBURG. PA USA

GROUPE

jet

rORGE ADOUR

>

LA BRIGADE
DE BUYER

m,

N

Cookware and
tableware

Food
preparation
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Acquisition of La Brigade de Buyer

Flagship brands for chefs

Strong positions in professional
culinary and premium consumer

Already established presence in France
and internationally

Traditional expertise and industrial

excellence
<50 Nor— = = 4 |® - > €66m sales in 2024, half outside =
i o i a2t France §j~§_
290 employees

|
m 4

and 3 production sitesin France

\



I e

Multi-materials expertise

Close relationship with schools and expert knowledge of chefs’ culinary journeys

Complementary product offering with the Group on the professional and semi-professional market

lyfe

L'ECOLE

/ C ECOLEDUCASSE

FRENCH PASTRY

City Colleges of Chicago

)
33 LECORDON BLEU

J.\ PARIS

SIRH/+
BOCUSE D'OR

2023 FINAL PREMIUM PARTNER

GROUPE

SEB
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ESG
at the heart of the
Group’s strateqgy

/ ~
e Make consumers’ everyday g
P 7 lives easier and more enjoyable and \\
- contribute to better living around theworld ™.

AMBITION ()

Actasaleaderin the Act
for Nature Circular Economy forAll
' A
Climate Eco-design [ Employees

)
( suppliers )
)

Water

[ Consumers

~
Substances [ Communities J

5_':5 Actresponsibly & ethically

20/05/2025 59


https://youtu.be/NQ6WHdUs10Y
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Key ESG KPIs for the 2030 roadmap

L 2030 TARGET
Scopes 1& 2 - Greenhouse gases direct emission (OEE ZEC =42% (vs 2021)

ACT FOR NATURE Scope 3* - Greenhouse gases indirect emission aot e =295% (vs2021)

/ TARGETS

Water consumption reduction -25% (vs 2021)

@ SDA products repairable (% of sales) >90%

Average SDA recyclability (% of weight) >85%

ACT AS A LEADER . . _ .
IN CIRCULAR Recycled materials (% of weight, direct purchases) 60%

ECONOMY

No inner virgin plastic bags 100%

Refurbished products sales (in % of SDA perimeter**) 3%-5%

@ Included inlong-term incentives remuneration Included in short-term incentives remuneration
* Indirect emission (scope 3) from purchases of goods & services, transport and products use ** France, Belgium, the Netherlands, Italy, Spain, Portugal, Germany

20/05/2025 60
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Key ESG KPIs for 2030 roadmap

00
000

ACT FOR ALL L il

Responsible purchasing charter
(% of suppliers covered)

SUPPLIERS

Suppliercommitment to an ESG program
(representing 80% of the carbon footprint)

Quality management

CONSUMERS (% of entities with ISO 9001 certification)

Occupational safety and health - y
(workplace accidents, LTIR) (me‘t Sha"“g) CST')

EMPLOYEES

Gender balance @

(% of women in senior positions)

Profit sharing ) Included in statutory and discretionary employee profit-sharing France @ Included in long-term incentives remuneration
Included in short-term incentives remuneration

20/05/2025
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Act for nature
2024 achievements

42% reduction in GHG emissions by 2030 - Scopes 1&2 25% reduction in GHG emissions by 2030 - Scope 3*
(CO2eq.) (CO2eq.)

Reference Reference

-42%
Target2030 Target2030

New net-zero trajectory for 2050 “ 3 . . . _
approved by the SBTi W CDP Confirmation of CDP rating of A

DISCLOSURE INSIGHT ACTION

* Indirect emission (scope 3) from purchases of goods & services, transport and products use

20/05/2025 62
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Act as a leader in circular economy Act for all
2024 achievements

Occupational safety and health (workplace accidents, LTIR) Gender balance (% of women in senior positions)
1.1

Target <0.5

48%

20/05/2025 63
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Act as a leader in circular econoil
Launch of pioneering initiatives

World's first collection and recycling Europe's 1st refurbishment center at
Is-sur-Tille

program for pans

PEUT APPORTER

SA POELE
A L’EDIFICE
: GROUPE

SEB
BIENTOT PRES @kO *00
S, FOR

DE CHEZ VOUS

Target for 2"d hand sales by 2030:

Program:
collect up to 20 million pansin France by 2027 3 to 5% of sales in Small Domestic Appliances*®

*Scope: Small Domestic Appliances in major Western European countries

20/05/2025
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Share capital breakdown 31/12/2024

Treasury shares
Individual 1,2%
shareholders
6,4%

Family voting
block* 34,6%

Floating =
43.4%
of capital

55.3 million
Institutional shares
investors 37,0% (as % of EGM capital)

Other family
shareholders
0,3%

FEDERACTIVE

and associates**
Employees 3,5% 7 20,

FSP4,7%  BPIFRANCE (LACT) 5,2%

*Founder group shareholders continuing the initial concerted voting block (Agreement of 27/02/2019) including VENELLE INVESTISSEMENT, GENERACTION, HRC and other family shareholders.
*%* Shareholders from the Founder group.

20/05/2025




VVoting rights breakdown at 31/12/2024

Treasury shares
Individual 0,8%
shareholders
6,0%

Floating = Family voting
3_‘7’-7%_ Institutional block* 41,7%
of voting rights investors 27,7%

81.3 million votes
(EGM theoretical votes)
Other family
shareholders
**0,4%

Employees 5,6% T

l FEDERACTIVE and
FSP 6,4% associates** 9,7%

BPIFRANCE (LAC1) 3,6%

* Founder group shareholders continuing the initial concerted voting block (Agreement of 27/02/2019) including VENELLE INVESTISSEMENT, GENERACTION, HRC and other family shareholders.
** Shareholders from the Founder group.

20/05/2025
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SEB: share price evolution since January 2024

At May 13, 2025 - Share price: €89.1/ Market capitalization: €4,930m

"] \" 3
i i
o\ &
N
&

——Groupe SEB ——SBF 120 (rebased)

20/05/2025
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SEB: 20-year share price evolution

At May 13, 2025 - Share price: €89.1/ Market capitalization: €4,930m

+254%

+109% [

—— Groupe SEB ——SBF 120 (rebased)

20/05/2025
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Steady dividend growth over 20 years

In € per share

+7.3%

Average annual growth

* Proposed at AGM of May 20, 2025

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

20/05/2025 Restated Historical Data
For registered shares held for two consecutive calendar years, loyalty bonus of +10%
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ey Laurent Henry Thierryde La

: R A members
Brigitte Forestier
Director representing
employee sharolders

FAMILY DIRECTORS

INDEPENDENT DIRECTORS

Jean-Pierre Duprieu Yseulys Costes

f’-‘:i
BPIFRANCE FONDS
INVESTISSEMENT  STRATEGIQUE

Representing by DE PARTICIPATIONS (FSP)
Adeline Lemaire Representing by

Catherine Pourre

.
T

William Gairard Frangois Mirallié ThierryLescure Aude de Vassart

A
GENERACTION VENELLE INVESTISSEMENT
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Caroline Chevalley Damarys Braida
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AUDIT AND COMPLIANCE COMMITTEE

=‘

Adeline Lemaire Francgois Mirallié Yseulys Costes

GOVERNANCE AND REMUNERATION COMMITTEE

Catherine Pourre Caroline Chevalley Damarys Braida Brigitte Forestier

STRATEGIC AND CSR COMMITTEE

-~

Catherine Pourre William Gairard Thierry Lescure Adeline Lemaire

GROUPE

SEB
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Highly committed Board and committees
Several topics reviewed in 2024

100% attendance rate

= 1=

v \‘i\ ‘

!“.‘l‘

2

'. ",
*A IR

Strategic guidelines CSR Ambition Governance,
and business Szl @ 24-30 appointments and

monitoring operations 1st sustainability report remuneration

Employee share
ownership plan

e —
B e —

* Board of Directors seminém

5/2025

A rbey AN R ey AT g T ;
AN P = o~ o) o Ne - :
P o e s B SR MR R P L R -~ ot







2025 GENERAL MEETING

Agenda

Ordinary resolutions Extraordinary resolutions

" Performance Shares

Standard Resolutions
- Approval of financial statements (1&2) « Renewal of the authorization to grant performance shares (14)
« Setting of the dividend (3)

Share buyback (13)

Amendments to the bylaws (15 and 16)

Governance (4 and 5) ~+« Amendment on the term of office of directors

. Reappointment of Brigitte Forestier - » Amendment to introduce written consultation
+ Appointment of M. Eric Rondolat

Remunerations (6 to 12)

«  3resolutions relating to remuneration of the corporate officers Legal formalities (17)
(ex post)
« 3resolutions relating to remuneration policy (ex ante)

Setting of the annual remuneration of the Board of Directors

20/05/2025
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GROUPE

Agenda

Ordinary resolutions | Extraordinary resolutions

Standard Resolutions
« Approval of financial statements (1&2)

Setting of the dividend (3)
Share buyback (13)

20/05/2025



Net Result: Net Result:
-10,691,049 euros* 232,019,291 euros

Group filed an appeal before the Court of Appel of Paris, for the decision to be annulled.

20/05/2025
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GROUPE

Agenda

Ordinary resolutions o Extraordinary resolutions

Governance (4 and 5)

+ Reappointment of Brigitte Forestier
Appointment of M. Eric Rondolat

20/05/2025
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Reappointment

Brigitte FORESTIER Eric RONDOLAT
Director representing employee shareholders . & Former Chairman and CEO of Signify
58 years
53 years . : .
Nationality: French Nationality: French and Italian
Biographie :
Biographle Eric Rondolat holds an Engineering degree from the Institut National vé‘
She has a master’s in Human Resources from the Institut de Gestion Sociale Polytechnique de Grenoble and a master's degree in international Marketing at :
in Lyon. She joined Groupe SEB in 1997. Ecole Supérieure de Commerce de Grenoble. :
. From 2016 to April 2025
Since 2022 . S
Member of Commitee Chairman and CEO of Signify
Governance and Remuneration De 2012 3 2016
. Executive Vice President and CEO for the lighting division
Since 2017
Director reprensenting employee shareholders De 2006 a 2012

Executive Vice President for the Power business and then Executive Vice
President, Asia Pacific, at Schneider Electricin China,

» General management experience in an international

environment.
* In-depth knowledge of the Group and its culture « Governance of listed companies

» Large expertise in human resources
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Agenda

Ordinary resolutions L Extraordinary resolutions

Remunerations (6 to 12)

+ 3resolutionsrelating to remuneration of the corporate officers
(ex post)
3 resolutions relating to remuneration policy (ex ante)

Setting of the annual remuneration of the Board of Directors

20/05/2025
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2024 Remuneraiton for the Chairman (ex post)

Fixed remuneration €950,000 €750,000

Annual variable remuneration N/A N/A
Subject to performance criteria N/A N/A

Remuneration as a director €55,000 €55,000

In-kind benefits £8,600 €8,600

(Business Car)

20/05/2025
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2024 Remuneration for the Chlef Executlve Ofﬁcer
(ex post)

Long term Remuneration

Performance shares 12 000 13 000

Annual Remuneration

Fixed remuneration 825 900

Annual variable 1,042 1,044
remuneration

In-kind Benefits 58 61

-» Vesting subject to meeting quantitative targets (sales
and Operating Result from Activity) measured over
the three-year vesting period

- Shares must be held for a period corresponding to
two years of compensation (fixed and target bonus)

- Pledge not to engagein any hedging transactions

Total allocated 1,925 2,005

20/05/2025 82
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2025 Remuneration policy for the Cha1rman of the
Board of Directors (ex ante) * .

Fixed remuneration €750,000

Annual variable remuneration N/A

Performance shares N/A

Remuneration as a director €55,000€*

in-kind benefits Company’s car

* Amount subject to increase due to the proposed increase in the overvall envelope submitted to this
General Meeting.

20/05/2025
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2025 Remuneration policy forthe
Chief Executive Officer (exante) @

Structure of variable annual remuneration

~
Quantitative criteria (75 %)

Financial criteria (60 %)
=» Target for Revenue
= Target for Operating Result

~N

CSR Criteria (15 %) Qualitative criteria (25 %)
> Energy efficiencies (5 %)
-» Social policy/ Human =» Individual performance 15 %

Ressources (5 %) - Collective performance of the
-» Ethics and compliance (5 %) Executive Commitee 10 %

- )
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2025 GENERAL MEETING

2025 Remuneration policy for the Chlef Exe,_
Officer (ex ante)

Long-term Remuneration

13 000 shares
granted under the 2025 Performance
Share Plan expiring in 2027

Financial criteria (80%)
Sales and ORFA targets

20/05/2025

>

>

/CSR Criteria (20%) N

Act for all: Percentage of
women in key positions (5%)

Act for the planet:
Reductionin scope’s1& 2
CO2 emissions (5%)

Act as aleaderin the

circular economy:
Increase the percentage of
recycled materialsin
products and packaging
(10%).

/
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Officer (ex ante)

Fixed remuneration €900,000

Target 100%
Capped at150%
Of fixed remuneration

Annual variable remuneration
(calculée sur la performance annuelle)

Performance shares
13 000 shares

Company’s car
Unemployment insurance
Individual term life
insurance

Benefits in kind

Long term commitments

Severance payment

Pension commitment

incapacity disability death and health
insurance
individual life insurance

Non-compete payment

20/05/2025
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2025 remuneration polic
Increase in the overall

STRUCTURE
PRINCIPLES

The allocation of the envelope would be as follows:

| Total
The terms and conditions of directors' remuneration (attendance

are set by the Board, on the recommendation of the 100%)
Governance and Remuneration Committee

The total amount authorised by the General Meeting | Board director €16,000 €40,000
was €820,0001in 2024

On the re.commenda-tion of the Governan-ce and Memt?erofgc?mmitee £8,000 £20,000
Remuneration Committee, the Board of Directors (in addition)

proposes to increase the total amount to €1,100,000.
Al e LUk €16,000 € 24,000
(in addition)

20/05/2025
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GROUPE

Agenda

Ordinary resolutions o Extraordinary resolutions

Amendments to the bylaws (15 and 16)

« Amendment on the term of office of directors

* Amendment to introduce written consultation

20/05/2025
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Proposed amendments to the k&

Amendment of Article 17 of the bylaws on the

term of office of directors

Currently set at four years, the term of office for
directors could, upon one, two, or three years, in

order to facilitate a gradual renewal of the Board.

However, this provision would not apply to directors

representing the

employees or director

representing employee shareholders.

20/05/2025

Amendment of Article 20 of the bylaws to
introduce written consultation

The "Attractiveness Law® simplified the procedures

for holding Board of Directors’ meetings.

This mode of consultation would be initiated by the
Chairman of the Board, and any director may

oppose it.
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year.
+ Key Audit Points |

= Evaluation of equity investments

Directors' corporate governance report

«  Presentation format of the annual accounts

20/05/2025
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Resolution No. 14

 Purpose of the Report
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¥

control of disclosure req;urrem
2020/852 for SEB S. A.

Auditors’ report on the cert1f1 a

Universal Registration Document: Pag’es&2‘3'| to 234

Expression of Limited Assurance, concerningsur

1. The compliance of SEB S.A's implementéd‘ pro':c;ess'with ESR

= Conclusion of verifications conducted

— Based on the venflcatlons we have conducted we h‘ave not id
regarding the compliance of SEB S.A.'s process w1th:sESRS

* No observation brought to your attent1on

* he elements that were given partlcular attention by us concermng ;}compha
published information are:

Identification of stakeholders
Identification of impacts, risks, and opportunities (IRO)

Evaluation of impact materiality and financial materiality

20/05/2025



2020/852 for SEB S. A

Universal Registration Document: Pages 231to 234

2. The compliance of sustainability information lncluded in the Su t inab
Article L. 233-28-4 of the Commercial Code, including ESRS o

= Conclusion of Verifications Conducted

— Based on the verifications we have conducted, we have not ldentlfled any signific
concerning the compliance of the sustainability information lncluded S
of Article L. 233-28-4 of the Commercial Code, including ESRS

» Observations: We draw your attention to

— The information appearing under the "First Application of ESRS" sectlon m paragraph 411"B
Statement. This note clarifies the limitations and uncertainties inherent in the first year of appl
Commercial Code, particularly regarding certain data points requ1red by ESRS that are elther n
Statement, published within a partial scope, or estimated.

— The information presented in paragraph "[E1-6] Gross GHG emissions from scopes1 2 and 3 and tof
4.2.1.3.5 "Indicators related to climate change mitigation," as well as in section 4.2.6. 2.2 "[ET 6] Gross ‘
2, 3, and total GHG emissions," which explains the reasons why Groupe SEB uses a theOretlcal average usag
all products sold when calculating the carbon footprint related to product use m scope 3 'I'I el

* The elements that were given particular attention concern the information provided in apphcatlon oft
ESRS E1to ES. !
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Ordinary resolution

RESOLUTION 1

4 N\

Approval of the separate financial statements for the year ended 31 December
2024 showing a net result -€10,691,049

.
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Ordinary resolution

RESOLUTION 2

4 N\

Approval of the consolidated financial statements for the year ended 31 December 2024,
which showing a net profit of €232,019,291

.
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2025 GENERAL MEETING

Ordinary resolution

RESOLUTION 3

( N\

Allocation of the result for the year ended 31 December 2024 and setting of the dividend
at €2.80 per share

.
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Ordinary resolution

RESOLUTION 4

Reappointment of Brigitte Forestier as director for a period of four years
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Ordinary resolution

RESOLUTION 5

Appointment of Eric Rondolat as director for a period of four years
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Ordinary resolution

RESOLUTION 6

( N\

Approval of information about the remuneration of all executive officers referred to in
Article L. 22-10-9 | of the French Commercial Code

.
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Ordinary resolution

RESOLUTION 7

( N\

Approval of fixed, variable and exceptional components of the total remuneration and
benefits of all kinds, paid or allocated for the 2024 financial year to Thierry de La Tour
d’Artaise

.
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Ordinary resolution

RESOLUTION 8

( N\

Approval of fixed, variable and exceptional components of the total remuneration and
benefits of all kinds paid or allocated for the 2024 financial year to Stanislas de Gramont

.
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Ordinary resolution

RESOLUTION 9

( N\

Approval of the remuneration policy for the Chairman of the Board of Directors for the
2025 financial year

.
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Ordinary resolution

RESOLUTION 10

( N\

Approval of the remuneration policy for the Chief Executive Officer for the 2025 financial
vear

.
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Ordinary resolution

RESOLUTIONT1

Approval of the remuneration policy for directors for the 2025 financial year

20/05/2025
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Ordinary resolution

RESOLUTION 12

Setting of the total annual amount of directors’ remuneration
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Ordinary resolution

RESOLUTION 13

( N\

Authorization to be granted to the Board of Directors for the company to buy back its own
shares

.
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Extraordinary resolution

RESOLUTION 14

Authorization to be granted to the Board of Directors to grant performance shares

.
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Extraordinary resolution

RESOLUTION 15

Amendment of Article 17 of the bylaws on the term of office of directors
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Extraordinary resolution

RESOLUTION 16

Amendment of Article 20 of the bylaws to introduce written consultation
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Extraordinary resolution

RESOLUTION 17

Powers to carry out formalities
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Agenda

Next key dates - 2025

23 July | after market closes H12025 sales and results

23 October | after market closes 9-month 2025 sales and financial data
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Contacts

Analyst / Investor Relations Media Relations

Groupe SEB Groupe SEB Image Sept

Financial Communication Corporate Communication
and Investor Relations Department Department Caroline Simon

Claire Doligez

Cathy Pianon Isabelle Dunoyer de Segonzac
Florence Candianides
Marie Leroy

Raphaél Hoffstetter
Guillaume Baron

rhoffstetter@groupeseb.com caroline.simon@image7.fr

gbaron@groupeseb.com cdoligez@image7.fr
presse@groupeseb.com

isegonzac(@image7.fr

Tel.: +33 (0) 4721816 04 Tel.: +33 (0) 6 79 53 21 03
comfin(@groupeseb.com Tel.: +33 (0) 6 88 20 98 60

Tel.: +33 (0) 6 76 98 87 53

Tel.: +33 (0) 15370 74 48

www.groupeseb.com
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